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Briefing Paper on Skills for Jobs White Paper

The Government has published its Skills for Jobs White Paper which sets out 

its strategy and proposals for post-16 education and training and careers 

provision. The document is a ‘white paper’ which means that it sets out the 

government’s intentions for the future, but does not constitute new law, 

binding commitments or regulations.  

https://www.gov.uk/government/publications/skills-for-jobs-lifelong-learning-

for-opportunity-andgrowth  

The White Paper covers Government’s renewed strategic approach to careers 

guidance in schools and this paper aims to draw out the elements relevant to 

school and trust leadership.  

Specific Careers Education proposals 

The Government’s main careers education focused proposals in the White 

Paper are:  

• Restatement of the Gatsby Benchmarks

(https://www.gatsby.org.uk/education/focusareas/good-career-

guidance) as a key enabler of world-class careers education, including

lowering the age range of the duty on schools to provide independent

careers guidance, requiring schools to offer this support from year

seven.

• Commitment to continuing infrastructure roll-out including Careers

Hubs, the Enterprise Adviser Network and high-quality Careers Leader

Training.

https://www.gov.uk/government/publications/skills-for-jobs-lifelong-learning-for-opportunity-andgrowth
https://www.gov.uk/government/publications/skills-for-jobs-lifelong-learning-for-opportunity-andgrowth
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• Commitment to make more data available to learners when considering

different pathways.

• Closer alignment between The CEC and National Careers Service

including improved digital provision of information.

• Updated guidance for secondary schools (as statutory guidance) and

colleges (as a requirement for funding). Ofsted to undertake a thematic

review to provide an up-to-date assessment of careers guidance in

schools and colleges and provide recommendations to improve practice.

• Equipping the teaching profession to support a whole-school or college

approach to careers education by building careers awareness into every

stage of their professional development, from initial training to

education leadership.

• Greater accountability connected to funding and improvements in

teacher training and development in the areas of technical education

and apprenticeships.

• Introduction of a three-point-plan to enforce the Baker Clause: a new

minimum requirement about who is to be given access to which pupils

and when; tougher formal action against non-compliance; and

government-funded careers support for schools to be made conditional

on Baker Clause compliance.

Actions for Head Teachers and Leadership teams 

• Ofsted requires that schools provide “an effective careers programme in

line with the government’s statutory guidance on careers advice that

offers pupils: unbiased careers advice, experience of work, and contact

with employers, to encourage pupils to aspire, make good choices and

understand what they need to do to reach and succeed in the careers to

which they aspire" (Ofsted, 2019:59).

• Baker Clause Compliance
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• Statutory Responsibility for one to one guidance (1 interview pre-16, one

additional post 16, Level 6 Qualified.)

• Ensure Careers Leader and other relevant staff have the resource, skills

and capacity to deliver the Gatsby Benchmarks (Careers leader training

available)

• CEIAG Governor as best practice (training available)

• Whole School approach – Ensure Strategic links to SEND, PP, wider

school improvement plans as well as curriculum/schemes of work.

• Use Compass + and Future Skills Survey to evaluate impact Core themes

of the White Paper

The overall Government messaging and proposals in the White Paper are as 

follows:  

• Business has a central role across all post-16 proposals. New initiatives 
such as a Local Skills Improvement Plan will be driven through strong 
local engagement with employers. The White Paper states employers 
will play the lead in shaping almost all technical courses by 2030 and will 
give employers more opportunity to set the focus of education and 
training by requiring all post-16 qualifications to conform to employer-

led standards.

• Reform to technical education to elevate its status as a spur to tackle 
productivity and skills gaps. Strong emphasis on working to rebalance 
the number of people pursuing technical as opposed to academic 
pathways

• Investment in local skills priorities with reference to a new Strategic 
Development Fund and the enhancement of the recently announced 
Skills and Productivity Board.

• Identification of careers education as strong underpinning to all 
announcements and Government’s overall ambition on raising 
opportunities and standards around lifelong learning, skills and growth


