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CIoS Skills Action Plan and Advisory Panel. 

The Local Skills Report has been developed by the CIoS LEP’s Employment & Skills Board 

(ESB). The ESB is responsible for driving the Employment and Skills Strategy and for 

providing strategic leadership that aligns the supply and demand for employment and skills, 

resulting in transformational change for current and future generations.  

Aims for ESB: 

• Boost Economic growth  

• Create more appropriate, relevant and skilled workforce 

• Strengthen skills training and support 

The ESB take on the roles and responsibilities of the Skills Advisory Panel (SAP).  

• Bring together employers, skills providers and stakeholders 

• Understand and resolve skills mismatches  

• Represent key economic sectors and learning providers  

• Shape local provision 

• Ensure employers have the talent they need 

In January 2021, DfE published its White Paper “Skills for Jobs: Lifelong Learning for 

Opportunity and Growth,” which set out a number of reforms aimed at putting employers 

more firmly at the heart of the skills system. The implementation of the Skills Action Plan is 

key to the development of this work in our local context. 

Employers from large and small businesses representing our key sectors of:  

Data & Space    Health & Social Care    Construction 
Visitor Economy   Digital      Marine 
Agri-food   Engineering and Manufacturing  Creative 
Clean Energy    The voluntary and community sector 
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The Skills Action Plan groups these priorities into an Action Plan covering 4 

key areas: Inspire, Transform, Innovate and Thrive.  

The Careers Hub is set 5 key tasks to achieve: 

• Develop a young person’s portal to enhance and expand tailored online and 

telephone advice on local careers, skills development, work experience 

opportunities, entrepreneurship, self-employment and the availability of wider 

support 

• Make effective use of LMI to develop innovative resources for our foundation and 

priority sectors 

• Improve the quality of CEIAG delivery through the development and roll out of a 

competency framework for careers advisors in schools and colleges 

• Further develop the parental engagement toolkit to improve the awareness of 

parents of children at primary and secondary of local career options and the 

pathways open to children and young people 

• Commission a phased programme of research into the current and future skills 

needs of employers in our key sectors to support the development of Local Skills 

Improvement Plans and careers resources. 

 

The report concludes by recognising progress made so far, emphasising the need for 

ongoing accountability to monitor progress against KPIs and by providing some local case 

studies of good practice. The reports is also accompanied by 2 supporting documents that 

provide detailed labour market analysis. You can view the report here: 

Local Skills Report 2021-2030 - Cornwall and Isles of Scilly LEP (cioslep.com) 

 

 

 

https://www.cioslep.com/governance/employment-and-skills-board/local-skills-report-2021-2030

