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Supported employment  

training for Careers 

Leaders
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Kathy Melling and Liz Mellor

Zoom ground rules

• Please mute your microphone unless you are speaking 

• If you have a question or would like to speak, please use 

the raise hand feature and wait to speak until the 

facilitators invite you to speak

• You can also use the chat function to ask any questions 

or respond

• Please respect your colleagues and allow everyone to 

speak and ask questions

• There is no such thing as a silly question!

• Have fun!
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WELCOME

• Introductions

• Housekeeping

• Ground rules
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Timetable

Day 1 – The problem we are trying to solve, context of the 

Gatsy benchmarks, the core values underpinning 

supported employment and how you are engaging young 

people with SEND to think about the world of work given 

your local labour market information

Day 2 – Vocational profiling and how this can be done in 

education from age 14

Day 3 – Employer engagement and job matching
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Preparation for adulthood outcomes and key 

themes
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What’s the problem we are trying to solve?

➢ Low aspirations and expectations 

of what young people can achieve

➢ By the age of 26, disabled people 

are nearly four times more likely 

than their non-disabled peers to be 

unemployed

➢ But we know that people can work!!
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What works?

➢Presumption of employability

➢Inspiring role models

➢Employment focussed person-

centred transition planning

➢High quality careers advice

➢Meaningful work experience

➢Accessible vocational training
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Gatsby benchmarks

• A stable careers programme

• Learning from career and labour 

market information

• Addressing the needs of each pupil

• Linking curriculum to careers

• Encounters with employers and 

employees

• Experiences of workplaces

• Encounters with further and higher 

education

• Personal guidance
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The supported employment model

Client engagement

Vocational profile

Employer engagement

Job match

Support & career development
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Values

To practice competently, you must apply skills and 

knowledge that is informed by a set of values.

These are set out in the National Occupational Standards 

for Supported Employment.  
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Imagery
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Values

National Occupational Standards:

• Understand the positive contribution people can make

• Real jobs

• Zero rejection philosophy

• Work readiness not a helpful concept

• Job search at the earliest opportunity

• Choice and control

• Partnership

• Full inclusion

• Employer as a customer

• Draws on Social Role Valorisation (SRV)

• Draws on the social model of disability

• Career development

© BASE

13

14

15



08/04/2021

6

© BASE

The supported employment model

Client engagement

Vocational profile

Employer engagement

Job match

Support & career development
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Exercise

How are you engaging with young people to think about the 

world of work?
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